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t»)l,3ir, S3 ( 31).—'jfl'1'1 «n*ii 1956 (1956 ^ 31) ^ *1ITI 49 % gkl VIIVihI W xhI'i 

^ 'ikcTIm 'sil'i'i ®n*ii Pi'm PimR^Rs^ fqPi'^H o<iini — 

(1) ^tRfn^T’^sflrufw 

1 Ti I^Pi^hI ^ ^ vioO<i ^thn Pm ^ Miff) hPi*iH, 199811 

2 . '11111 % TRm y»bivH ^ iTKhsi Tiit injn ^ 1 

(2) iiftHrant 

1. ^ ftPinnl "inf <i‘'b ^ 31^*11 'i til, 

('^) ' 3Tf^"t)nt' Vunl'i 'Jilq-i 41 hi Pi'ih Piq*H, 1972 % 3io<[n Piy4fl 3iRis)n '§' I 

(13) (3rf»l^) T972 aifvf^t, 

("n) PiqiiH 3Tf^«tii^ ' <5<H '^hRw 5-1 RiPiq+lT 3in*[q wR'i^iiP^ 'icff Rhqi *ihi ftqiHH 

3lfll5til0 % ^ Pl^'KI PtiHI 'HI ^*TpRt 

(^) ' Pi'i*i ^ 'IRtftif uOqi qlni Pi'iH sifviln %, 

Cn) ‘fjiRTO aifiin#’ Pm % ^nPi»h e64ti i fl aifiiihi iii, 

(15) 't'^T^lO ^ Pi'iH '!h*l'qifl ^nlq ^rPriitT 'll, 


278 Gl/99 


(1) 
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(K) ^ ^ ^ ^ ^ 

(10 ^ ^ ^ ip ^ St*P 

*nS^ 5T7T ^-in '^rf?rl ^ t, 

(C) **1^ *P7^«rPJiI H l fil» [ ^ ’ ^ ^ jp# IW^ 3lfi^ 

I 

(S) Pm* ^ ^ ^!*IT Pm(^f^^^.^|^)4JEC) Pm, i960 3lftSc» % 

(2) Jf^ ?T^ ?iw^ a^t? ^PT*rra ^ 3r#nftci w ^ I^Hi*T ^r 
1^ ^ s^iT 3 i 4 3^ f^'m 

iP{^: 5|5?[ g^t? ciT^ | 




FTrjf ^ ^ ^ j^eFie ^ 1^ 1^ 

I 

(4) ; 

(^ ^ 35 ^ ^ ^ 311 ^ TO TO ^ ft 5 # Ppmi#! 

(q^jqRwtrit* ^ ^ ^ ^ f 

^ FTO¥ S’Tlftl 3i| ^ yi^^Rw I 

(^ t%^T(l 4rfiH»|<| ^ ^ ^ ^ ^ 3IT^ 21 3T^ ^ ^ ^ 30 el^ 

^ afiftw I 

Hif^l-1 ^ ^J1?5JT (2) ^ y[|^<S[y,T ^ ^ ^ 3«^H< 311^ ^ 3# 

^ll^l ^ (3) ^ ^ gf^ ijt# I 
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JS.9. 

m 

311^ to M 

(1) 

(2) 

(3) 

(1) 

3i^gl^ ^ ^ ai^gl^d iR^nrSt ^ 

35 

(2) 

3Pl M(^FF=I ^ 31551^) ^ WSIPH 

33 

(3) 

lit 3i.ir.7iT 3i.ii.ir.7iT 3PI M ^ 

42 


=ift 


(4) 

^ 3I.ft.^.^.(H«FR ^ ^ 3R5I^) ^ HefR ^ 

45 

(5) 

lit 3i.w.7n 3I.1I.KT. ^ lit 

47 

(6) 

(3lfil^ ^ 3I.lIT.7n 3I.lI.llT.7n ?1^ ^ 

37 

(7) 

(3if5iiii?if) ift n.fJr.q.Tnr M ^ 3im) ^ 

40 

(8) 

(nP^Rinif) ift 3i.ir.7iT 3i.-5i.nT.7nT TPicrnn ^ 

42 

(9) 


30 ?Rin^ to ^ 


45 ^ ^ ^ 

3l,Pr.5(.^?T t 3fi? 47 
^ «(? 

3l.3fT.^ 3!.^.^.^ I 
3?f? 31,‘ST,, 3!,3l.3fT,, 
3i.f^r.^^. ^ 3p^ 

'3F?? ^ ^ ? ^t1 
3lf^l't)aM 42 ^ 

^ ^ ^ 311^ #r ^f. ^tll^-1 ^ ^il^(2)^‘ 

^ ^ ^ ^^e|T 3tr-f^Pm 4(74) ^ if 

H«RJ Pl^5R> t52 5raH ^ t I 

<N 

(1) ^ ^ vf^ ^ 3r^ 3rtT^«pin ^ 5p?:-3ITtp 

^ ^ 3J^ ^11%^ # 3Trg I^tqr ^ wit -art?^ i 


(2) 


‘^4*tlf?ql ^ ^ ^iqr ^T?7 ^ f^ .3l(^<4ilJl4il ffF^ ^ 

1^ 25% ^ 3lf^I^ ^ rWT 3lf*H'^dl^ ^ ^ I%l5t rj^ fRTJ 
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ftn; ^ ^ 50% ^ 3ll^ I 

^ M 5^ 3n7fto?| ^ qj) ^ 

^ ^ gqw qi^t ^ ^ J»5l 3FIIM ^ ^ Q w 

3m I 

eo lit ?R ^ ^ gn^ ^ 3lf%^sTT # sftefiiB 

^ 3I^-n ^ t?^ 31^ ^ 31^ ^ I 

5rl?5%i-n 


¥.a. ^ 

(1) (2) 


sff^sra 


?i?¥t i&« ^ *1^ ^ 
(3) 


in%T in ^ 

(4) 


(1) nnhn^t 


irfjt-ni ^ nn i ^ 
mn 3 nif ft wn ftnr 


i#-iii ^ ^ ft Fm| nift 
mn 3 nfti ft ^ ft^fi ^ 


(2) srfftqmf 


(3) gpn 


aafftwnf # n*r ft 3 nftft 
w n#r 3ft5r JWT nft <Mftnn 
3 iin w*T ft nsn ^.135000/- ^ 
aifftmnft^3(I?H 
3^7 ^ TO*T nft 3JHI 
n^n ft nJ*T n. 22000/-, 20 ^tnftl 
n 7 JRftv nft f# 5 
nfti ft ft fftr^ 3 3 ifft¥ 7 “i nfti ft 1 

Ift^ ftro ft 
ft nw 2 n 7 ! 


3 ifftn;af # ^ ft 4 nft ft 
JPT aft? iWT nft iftfftipT 
aim n.22ooo/., 20 ^ 

^ P>^ 4 arfft^nfiJT nfti ft 
ftM3 nftffti 


^ ai^ 31^ t‘ 


•fte; 

(1) JWT nft fitPmn ft arfftita I ailfti^ 5 rt gftnn ^ aiPmoj 
Tmmr aRnf^i ^mi ^mr fitfftnn m ftn» ^ srt ^ trei ft 
7ft wn ft 3Ri^ 531T ait nft sTWTim 7#a wr nft n^^ui fftjfttnr 
m ft wifttn fitiftTpr Tifti ft nsT# t ftft Ji«m ^ 

fitPmn ftift JiftHj fftnro ail^ppift *ft ^ ftn?# anftiw ^ aift??! ^ ftnft ft 







[mnil— 3 (ii) 




J 


3ii%r ^31 ^ (3iP^ $) 30.000 ^ aRfRp*r 3ir 5y-ii?^?a^J» 

^ (W 55W ^ I 

^ (3!ri3o (f) ^ •^§1 ? I 

( 3 ) ?nf^-n ^ ^ fRwir 3 # em^ 3 ^ ^ ?Tep^ ^ ^ 

*PII W*I3H ^^|3R f '1§t, ^ (^ iPT 

3llr»iT #*ir I 

SSfiSSL: 

^ ?ii? Hss 1^ arrar I aiPWrif 

(5) WtWl: 

(1) Ilf^5 l^spra 3lto?t ^ ’0PH iraW SRT. f^ ^ 

ft«ra t ^ ^ ^ d ^ ^ ^ 

5RT aN^ gii^‘ ^ (^ I 

(2) m 3F^i# ^ ^ 3lf? a?i^ ^ 

Hr®fR^ ^ J|«l’-^+ 5RT ]5H Mpilrl ^ HHcf 5^fN?I 

#>?I 1^ ??«3[P? q?|I 3lft|^ ^ qw«55 ITiR?^ ^ Fa? d ^ ^ 

^ ^ mm *T>^ JURIJF ^ ^ ^ ^ I ^ 

JW-'SW> ^ 3P-"^lfSJ^ ^ ^ MH>c^ th<l< ^ ^ 31^ ^ 

Pl^f<“l ^ Mm^ ^ HT<t)k*M< ^ RWi ^ 1 ^ 3IT^ ^ f^stj 3P-^)RI41 ^ Wp^II ^ 

er«3T??RT ^ a^ ^ in*#P ^ 9 J*t ^ an^rm ^ ^ 

3!^ ^ TO=q^ 5RT ar^T^ alt? ?i? MWif^ 

f^iiH 3lftj+l5t^T^ ^ 3imR q? ^ I 

3R ^ HT®lc^ Hft(^ sm 3fl«l^ ^ ^V-1 ^ f#?JR 

^ ^ ^ asq^ ^ 3R^+1?l ^ i?jR^ ^?nT?^‘ alt? ?i?q«'^ 3Fq# ^ 

i> 

tirfflT?qFR ?4q ^ ^ am^ ^ ^ af^ ??q^ anft qi^’ 1 




H*PciT iw tw Pm am ^ ^ am m % 

^ ^ ti? sf^coT Pk^ ^ ^ qp^tw m 

aipHiPt ^ ^ q? ^ 3q^ 11 

(7) i^: 

bPi^ 3ipj*R^ ^ Pi^ w>^' ^ qqPt 5 iPe3/tio€^ sw=>^!!J 5 am ^ 
I 

(8) BfiUEL: 

(1) qpi^ 3Rpi qpiem jn^ ^ ^ HifPa P qmq ^ i 

(2) Rpi^ aiPf^Pt ^ toPisF ^ ^ v^m Rim qmri ^ # 

^ 3(?iPi Pr$?ra^ am PiP^ ^ 3rxy%, hPtot grsrf^ 4 ^ 

^ ^ ^ I 

(3) 3iqaiamw ^ qpi^ aiftHJpt qftn^ araPi ^ ??t7H M ^ 

s»^mq ^ ^ Pnm ^ q^ t, 3i^qp«ici mr t # ^ 

3mmi^ >#, ^ 3?^^ 30 f^' P ate ajfrt^ ^ alterft 
5Rit?, ?T^ smq l^te am site # mtr% ^ te ^ ate an^ 
^ f% qpi^ 31^ apt q qp^ ^ srsi^ ar t aite ^ ^ 

atm^l ^ f%rf^ tte q^to N%r?w am siqiPM te 
w ift qfti^ tem atei^t 3151 KRte ^ ?n?te ^ q? qpt ^ pss? 
t'l 

(4) siPi^ tem atePt q^t qteift s(Pi<§ ^ ai^, siPi^ snm ^ ^ qppq 
P ftmq atePtqt ^ Psq term ^ ^ cim %»nt ^ 
iRm? ^fter <?r arq# i 
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SMftPiqK (3) ^ nmnl' ^ 51^ tR ftipiH 3lf%PFI?t :s?pfcl 
3^ flftm ^ W ?[, 3H ^ 31^ ^ f^HT 3I^Hf^d f ^ 

^ qr^ qq ^rro? # itNt 3^f? nfti^ eqitri ^ ar 

(5) sqftftUM (3) ^ RRVI^ ^ aqftPliJM (4) ^ ^ 1^ 1^ 

te?! 3lf%RiT^t ^ Hf^I^ fe 3iraR WH 3rr I, 1% ^ 

g^? 3(ftr+i?) ^t d?3 ^ iff^OT ^ 1^ m w fH 3n5R !^t aff? 

wfV+i?1 ^ ^ an^ q? f^qro art^wq^t % qf^OT 

d7? ^ 5»|t* ^ f ?r 3?TO 3ifwr 3mdh3Rqi ?‘^q ^ ^ aq^ 

Srf^lfijiq ^ ^ 3j^q^ 1*1 

(9) gfite^fffinftg.: 

sff^i^ arf^RPift ail ^ d?d qf^^ ^ tot I 

^ qrftr^ ^ fW Pm ^ ^ Prgf^ ^ sq^ t' ril ^ f^qq^i 
aiPiqq^t ^ ^ Pi^ j%?q aq aq^ t’afk g^ qP^«T q? rqq aqqiq i 
qft?^ ftwra ajpwi^l *p| Pm ^ ^ Pr^f^ ^ P?t? aq^ror ^1 #?r ^rSt 
q^ST m ^ 3rn?t M 3a^ PralPn ^ an? i 

qq^qqfl (f^q^ ^qR'dJw i|’ qf^i^ Piqqa gjprspi^* ^ ^ijaq 

P^ ^ ^ f^qqa ajpjqqfl^’ qq qMgq ^ q^«fT ^sqa ^ 

ai^qpi ^ I 


aiLr-^L.Tci 


^ Par+m q? Prt anar ^ aaq qiaranT ^ qr? qpi^ 
Piqqa arpPFrtt tR Pmt’^ q?a sa qq^i Pm ^ qim 
ft»a ftq q? f^Pm(9) ^ ai^ ga Fm aaq q? qiai ^ gqp^m i?pq 
^ Pi^l^ qiftiqqfl sra 3^ ^ anrijt tar f^(qi*Mt ^ 

Pm ^ ftPlf^td f; aRI^ c|^ ^ j^ g,^ ^ gp^^ 

feq ^ qw qr^ aqq# i 
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(10) ft Bifta mroq 

m(5wi“i ^ ^ ^ 51^ ^ ^ ®iict 

lj)5t I 

- 

(1) ^ ^ 3iwiin 

(2) ^ -HfllRj ^ <^i<l*1 ^fcd <3^4’ ^ ^ ^cH ^ ^ 

^ ft?5^ 3H ?Tf^ ^ ?>RR 5jf^ ^ <^44^ 'T^ ^ ^PTcT I 

(3) f^ (Sjft) ^ f2m ^ gRi?a^ ^ M ^ ^ 1^ 

^ 51^, +4^l?l ten SffWI 

Pi^f^ PlRl ^ ^rll Sn 3iH^ HHM ^S.IC^M $'^1II | 

(4) n?( n? 51 ? ter ^ 3Rf^ ^ 4te 517T 5f? te ^1?? te 
teR ^ m ter ^ 5|? 3R ?i?te #»it i 

(5) 3I#l, ^ ^ ^ n^rJIPI ^ 1^ % 

^ 3t^ 1^ WM\ ^ ^ I 

(6) f^tei 9 ^ 31^ tera 3iteift ^ qmR Pi^f^ ^ «n^ ^ gnr^ 

m 3ite 3R^ 3lte 31^^ ^ #>11 I 

(7) ^4ai^ iR ^jRunteR ii\ tem 3rf^4>i51 ^ n? 3 r^ 
^ ^ "SH^ n? Wrl ^ I 
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3qf^|5r*|iT(4) ^ qi 8 ^ ^ ^RPirl fRT'^ 

Jft 5tH*FT 1^ ^aiW I 

CTlflWI : 

flf^ f3|*Fra ^ ^ vi^ ^ q? 7^ 511^ ^ 

37!^t ^ 3raf%J “+4^11^4*5" 

3R ^ gSrPfcI ^ 4'^ ^ ^ ^ f^PPWt ^ 

3ra4?I Jfra^JH It 37TO 3nT^ ft^ I 


■'IC< :U 


nfti^ 3if%Rii^t j|t ^ TRU ^ <7^ 

31^^^ -aRwf^ rWT 3RJ ^ ^ 3n7B^ ^PT mm Itnr i 

m JTWJH 1^ ^ ^ 4' 7m ftro tTETd^ ^ 3 I^H<uI ^ % 

7WI ftwK tlep «»><rl t, 3^ ^ '3|^[^ I 


3m€ 5T7T m^t ^ 1^ >7^ 571^ vq^l'il ^ ^>74 ^ 

1^ 7m 7m *?7 Itit 3fra?*w f 3i^ 3n?t ^ ^ 11 f^Pmt' 

^ 3h*»-^ ’^t »<II<P*II 4 ^ 71^ 7?7TT I tfl HIHWI 7T7W ^ 

^5| 37WT It^IT I 


[■W. V. 4(5)/^-III/98] 
■^. TPRT rn^vi'ii 


,y73'/C’// 


/ '/ —' 
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LIFE INSURANCE CORPORATION OF INDIA 

notification 

Mumbai, the 15th December, 1998 

Life Insurance Corporation of India (Recruitment of Apprentice Development Officers) Regulations, 1998 

S.O. 53(E).—In exercise of the powers conferred by Section 49 of 
the Life Insurance Act, 1956 (31 of 1956), and with the 
previous approval of the Central Government the Life Insurance 
Corporation of India hereby makes the follewing regulations, 
namelyi- 

1, Short lltle and Commencementi 

1. These regulations may be called the Life Insurance 
Corporation of India (Recruitment of Apprentice 
Development officers) Regulations, 1998. 

2, Ibey shall come into force on the date of their 
publication In the Gazette of India. 

2« Definitions; 

1, in these Regulations, unless the context otherwise 
requires, 

a) "Agent" means a person appointed as an agent under the 
Life Insurance Corporation of India (Agents) ovules, 1972, 

b) "Agents Rules" means the Life insurance Corporation of 
India (Agents) Rules, 1972; 

c) "Apprentice Development officer" means a person 
recruited under these Regulations for training and 
for subsequent appointment as a Development Officer; 

d) "Corporation" means the Life Insurance Corporation of 


Inaia; 
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e) "Development Officer" means a whole-time salaried 
enployee of the corporation belonging to Class 11; 

f) "Employee" means a confirmed whole-time salaried 
employee of the Corporation belonging to Class 111; 

g) "Employee Apprentice" means an enployee of the 
Corporation who is recruited as an Apprentice 
Development officer under these Regulations; 

h) "previous Post" in relation to an Employee Apprentice 
means the post in Class III held by him Immediately 
preceding his recruitment as an Apprentice Develop¬ 
ment officer; 

1) "Recruiting Authority" means the Senior/Divisional 
Manager-in-charya of the Divisional Office 
recruiting an Apprentice Development Officer; 

j) "(Staff) Rules" means the Life insurance Corporation 
of India (staff) Rules, i960; 

2« All words and expressions used herein and not defined 
but defined either in the Agents Rules or the (Staff) 
Rules, shall have the meanings respectively assigned 
to them in those rules or regulations. 

3 Vacancies t 

The number of vacancies for the purpose of recruitment 

shall be only against the vacancies in the sanctioned posts 

of the Development Officer. 

4. Conditions of Eliglbilityi 

a) An applicant for recruitment as an Apprentice 

Development Officer shall possess the Bachelor's 
Degree of a University in India established under a 
statute or a foreign university approved for the 
purpose or the Fellowship of the insurance institute 
of India, Bombay, 
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b) The age of an applicant for recruitment as an Apprentice 
Development officer, shall not be lass than 21 years or 
more than 30 yearst 

provided that the upper age limit in respect of 
candidates i^eclfled in column (2) of Tabla-1 shall be 
as specified in the corresponding entry in Column (3) 
of the Table - 

TABLE-I 


S.NO., 

_Category_Aa9_JJ.mit_ 

in vears 

(. 11 _ 

(2) 

(3) 


(1) 

Member of a Scheduled caste or a 
Scheduled Tribe 


35 

(2) 

Member of an OBCs (other than those in 
creamy layer) 


33 

(3) 

Employee who is not a member of a SC or 
a ST or OBCs 


42 

(4) 

Employee who is a Member of an OBCs 
(other than those in the creamy layer) 


45 

(5) 

Employee who is a member of a sc or ST 


47 

(6) 

Agent who is not a member of a SC or ST 
or OBCs 


37 

(7) 

Agent who is a member of an OBCs(other 
than those in the creamy layer 


40 

(8) 

Agent who is a member of a ^C or a sT 


42 

(9) 

Ex-serviceman 30, 

increased by the 


number of years of 
service In the armed 
forces subject to 
maximum age of 45 
years where he is a 
member of OBCs and 47 
years where he Is a 
member of SC or ST and 
maximum of 42 years in 
other than sC, SI', OBC 
cases. 


NQTEi 

The Managing Director may relax the upper age limit shown 
in Column No.3 in respect of candidates specified in Column 
No,2 of Table-I as well as under Sub-regulation 4(b) in individual 
cases only. 
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1. The aye of an applicant shall be conputed in terms of 
ccanpleted years as on the cut-off date mentioned in 
the notification inviting applications for recruitment 
as Apprentice Development officers. 

2. The number of Apprentice Develcpment Officers recruited 
from among the employees and Open J^arket shall not 
exceed 25% each of the total number of Apprentice 
Development officers to be recruited on any one 
occasion and in case of Agents it shall not exceed 50% 
of the total number of Apprentice Development officers 
to be recruited on any one occasion. However, if 
sufficient number of candidates are not available from 
any stream to fill in all the vacancies reserved for 
the stream then such vacancies may be filled in from 
amongst the candidates available in the other stream. 

c) An applicant for recruitment as an Apprentice 

Davelopment officer shall have as on the cut-ff date 
mentioned in the notification, experience of the 
nature and for the period specified in Table-ii, 
TABLE-11 


Sr. 

Category 

Experience 

No. 

For recruitment 
in urban Area 

For recruitment in 
Rural Area 

W 

(2) . . 

U) __ 

..(4) . ^ . 

(1) 

Employees 

Not less than 3 years 
of service after con¬ 
firmation in a Class 
III post. 

Not less than 3 years 
of service after con¬ 
firmation in a Class 
111 post. 

C2) 

Ag^nt 

Not less than 5 years 
as an Agent and has 
brought a net First 

Not less than 4 years 
as an agent and has 
brought a Net First 


years Premium Income 
of not less than 
Rs.1, 35,000 during 
the immediately pre¬ 
ceding 5 agency years 
and a net First Years 
Premium income of not 
less than Rs.22,000/- 
on 20 lives in each 
of any 3 of these 
agency years. 


Years Premium Income 
of not loss than 
Rs.22,COO/- on 20 
lives per year in any 
of the immediately 
preceding 4 agency 
years. 







14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II —Sec. 3(ii)] 

uj -—ui _lii ZZZI 

(3) Others Mot less than 2 years o£ Experience in selling 
selling In a reputed Is desiratole. 

organisation. 

NQTEi 

1) “Not First Years premium" means the amount of premium 
brought in by an agent either In cash or by cheque, in 
later case which has not been dishonoured subsequently, 
towards New Business Including the First Years Renewal 
Premium during the relevant number of Immediately 
preceding agehcy yeabs as reduced by the amount of 
Premium that has lapsed out of such First Years Premium 
reckoned with reference to the date of the application 
for recruitment as an Apprentice Development officer. 

(a) “Rural Area" means an area with an ascertained 
population of 30,000 or less and the operational 
area has an ascertained population of not more 
than one lakh. 

(b) “Urban Area" means' an area which is not a rural area. 

3) Where with reference to the entry in Column 3, 

against sr.Mo.3 of Table-XI any question arises 
whether an organisation is a reputed organisation 
or not, the decision thereon of the 2ional Manager 
shall be final; 

Explanatloni 

For the removal of doubts, it is clarified that the spouse 
of an agent shall not be eligible for recruitment as an Appren¬ 
tice Development officer. 

5, Mode of Selection! 

1. Selection for recruitment of Apprentice Development 
Officers shall be made by zonal Manager Oy inviting 
applications through notifications in at least two 
newspapers having circulation in the area in which the 
Divisional Office is situated. 





tmn II—■api¥3(ii) 


w ^ will : awitnrni 


15 


2. Th« aligibl* candidates shall appear for a written test 

and, on being declared successful in the same, for an 

interview by a comnittee constituted for the purpose by 

the Zonal Manager and consisting of one officer not 

below the rank of Divisional Manager and two officers 

not below the rank of Assistant Divisional Manager. The 

Zonal Manager shall have absolute discretion in the 

matter of prescription of minimum marks for a candidate 

to be declared successful in the written test and to 

stipulate the number of candidates to be called for 

the interview. The candidates shall be ranked in the 

order of the aggregate of their marks in the written 

test and the interview and selection shall be made from 

among them by the zonal Manager in the order of their 

ci 

merit having regard to the numberkApprentice Dovelcpment 
Officers proposed to be recruited. 

Where the Zonal Manager does not accept the evalu* 
atlon of a candidate by the Interview Committee, he 
shall record the reasons for such disagreement and after, 
interviewing the candidate himself, pass such orders as 
he deems fit, 

6, Medical Ehiaminations 

No person shall be recruited as an Apprentice Development 
Officers unless he has been certified by a qualified medical 
practioner, approved by the Corporation, to be medically fit 
to undergo the training and, on subsequent appointment on 
probation as a Development officer to discharge his duties. 

7. Recruitmenti 

The recruitment of Apprentice Development officers shall 
be made by the Senior/Divisional Manager-in-charge of the 
Divisional Office. 
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8. TraJ-nlnqt 

(1) The parlod of apprenticeship shall commence from the 
date of commencement of the training. 

(2) An Apprentice Development officer shall undergo such 
theoretical and field sales training and for such 
period as may toe determined by the Managing Director, 
so however, that the period of the training shall not 
exceed nine months, 

(3) in exceptional cases, where an Apprentice Development 
Officer remains absent during the apprenticeship 
period for any cause beyond the control of Apprentice 
Development Officer such as accident or prolonged 
hospitalization, to justify his absence beyond 30 days 
the Managing Director shall examine each case and 
pass such an order whereby, the apprenticeship period 
can be extended not beyond further period of 2 months 
wherever he satisfies that the case deserves such a 
treatment provided the Apprentice Development Officers 
certified by the Registered Medical Practitioner of 
being mentally and physically fit for the job, 

(4) An Apprentice Development officer other than an 
firtployee Apprentice shall be paid a stipend equal to 
the minimum of the basic pay and the dearness 
allowance thereon on the scale of pay applicable to 
Development Officers as on the date of commencement 
of the apprenticeship I 

Provided that subject to the provisions of sub¬ 
regulation (3), an Apprentice Development Officer 
who absents himself without the permission of 
the official under whom he has been placed for 
the purpose of his training shall not be 
entitled to any stipend and shall further be 
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liable to discontinuance o£ his apprenticeship, 

(5) Without prejudice to the provisions of sub-regulation (3) 
and the proviso to sub-regulation (4}« the apprenticeship 
of an Apprentice Davalopioent Officer may be discontinued 
if« on a report to that effect by the official under whom 
he is placed for training, the Recruiting Authority is 
satisfied that the Apprentice Development Officer has not 
applied himself adequately to the training or his conduct 
is unsatisfactory or that he is otherwise unsuitable for 
further training. 

9, Appointment on probatipnt 

An Apprentice Development officer who successfully conpetes 
the apprenticeship provided under these rules and, in the 
opinion of the Recruiting Authority, is otherwise suitable for 
appointment to the seirvice of the corporation may be appointed 
as a Development officer and placed on probation. The suitability 
of an Apprentice Develcpment Officer for appointment to the 
service of the Corporation shall be Judged by such examination 
as may be prescribed on that behalf. 

Ihe Executive Director (Mktg) in individual cases allow the 
Apprentice Development officers to appear for pre-probation 
tost second time after recording the reasons for the same. 
Exoianation; 

For the removal of doubts it is clarified that except as 
otherwise provided, "service" of a Development Officer recruited 
as an Apprentice Development officer \inder these Rules shall be 
deemed to commence from the working day on which he reports for 
(j\jty, after being placed on probation in terms of regulation 9, 
at the place and time intimated to him by the appointing 
authority specified in the (staff) Rules, provided that he 
reports before noon; otheiwlse his service shall commence from 
the following day, 

i 78M/9-/"^ 
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10. Spacla 1 ■ ProvlsIon5 RelatIna to. ■Smolevel topl&ntifeAi 
in relation to an Enployee /^prentiG*^ thtf bianum of 

apprenticeship provided under these rules shell he bO the 

exclusion of the terms and conditions of his sdCVide ih 

the previous post, 
provided that - 

1) he shall continue to be governed by Gheptif ill Of 
the (£>tBff) Rules; 

2) the stipend payable to him during the period of 
^prentlceship shall be equal to the salafy and 
allowances that would have been admissible to hittl had 
he continued to hold the previous podt) 

3) without prejudice to the provisions of any rule 
relating to the CorporatiOh*s contributions to the 
Provident Fund, the Envloyae Apprshtia^ ihall 
contribute to the Provident FUhd ah amount equal to 
hla contribution while hOldihg the previous post. 

4) he shall continue to be eovsttld the Corporation's 
Term Assurance ^Chanici in the same manner and to the 
same extent as he would haVe been covered had he 
continued to hold the previous post. 

5} the period of apprenticeship undergone by him shall be 
reckoned for the purpose of conputation of the gratuity 
payable on his death of resignation during the period 
of apprenticeship, 

6) on his appointment as a Development officer in terms 
of Regulation 9, he shall be entitled to the benefit 
of the SicR Leave and the Privilege Leave earned by 
him while holding the previous post. 

7) he shall hold a lien on his previous post v;hich ehall 
eqase on his confirmation as a Development officer. 
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he shall revert to the previous post in the event of the 
discontinuance of his apprenticeship under the proviso to 
sub-regulation (4) or in terms of sub-rule (5) of Regu- 
lation« 8. 

Notwithstanding that the placement on apprenticeship shall 
not result in any break in service of an employee recruited as 
an J^prentica Development officer, the period of apprentice¬ 
ship shall not count as “service" under the (staff) Rules or 
under any other rule except to the extent provided under these 
Regulations. 

11. Reservation! 

In making recruitment of Apprentice Development officer, 
tha Recruiting Authority shall provide for reservation of 
posts for membe;.s belonging to scheduled Castes and scheduled 
Tribss and other Backward Classes in the same manner and to 
the same extent as provision is made in appointment to the 
service of the Corporation. 

12. Internretatlorn 

The chairman may from time to time, issue such Instructions 
as may bo necessary to give effect to and carry out the provi¬ 
sions of these Regulations, if any doubt arises as regards the 
interpretation of any of the provisions of these Regulations, 
the matter shall be referred to the Central Government whose 
decision shall be final. 

[F. No. 4(5)/Ins. 111/98] 

G. P. KOHLI, Managing Director 
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